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EDITORIAL

SEPTEMBER 2, 2016 NATIONWIDE STRIKE

The central trade unions federations of various
industries like Banks, LIC, Postal, Defense, PSUs
State Govt. employees, Co-opertaives all have
given a clarion call to the lakhs of workers and
employees to observe One Day Strike on Sept. 2 to
fight out the onslaught.

The present Govt intensified its attacks like
dismantling the hard won labour laws, disinvestment
and strategic sale of even profit making PSUs,
Hundred percent FDI even in vital sectors like
Defense equipment manufacturing, Pharma
industries, Real estate, Ratail store Etc. The entire
working class feels that these attack of the Govt
will have its serious impact on the future of workers
and even to the safety and security of our beloved
country, India.

The labour laws like 1926, trade union Act 1947,
industrial dispute act 1948, industrial establishment
act are being dismantled with, 1936 payment of
wages Act, and 1948 minimum wages act in the
name of labour code 2015. They want to give up
their responsibility of even fixing minimum wage
to the very down trodden sections like contract
labourers. The agreed minimum wage of Rs. 10,000
even not is implemented.

In the name of Small factories Act, startup
companies, they assure “No labour law zones, “The
safety and security of workers and employees are
put into danger by compelling nights shifts. Even the
poor inspecting method of factories will not be there
in future in the name of abolition of “Inspection Raj".
Each budget session, lakhs of crores concession
is given to Corporate and more attacks on indirect
taxes to have common people to suffer. Health,
education, SC/ST welfare are facing cuts in budget,
Govt is not able to control the Prices of essential
things, public distribution system is systematically
being dismantled.

The public utility departments like Railways,
Our Telecom, Port, Electricity, FCI all are facing the
heat of liberalization. They want to create separate
Railway track corporation. The railway coach
factories are hand over to foreign multinationals.
FCI is also facing the problem of bifurcation. For
Defense session, USA Companies are allured freely
and this leads a dangerous situation.

Farmers and agri-labourers are suffering like
any thing, not only because of natural havocs but
because of polices of govt. The death of lakhs of
farmers are only on account of debt trap.

Taking all theses negative developments the
entire Trade unions of this country decided to
launch One day Strike on Sept. 2/2016. In telecom
also dismantling is going in the form of Tower
corporation, OFC outsourcing, etc. Disinvestment is
knocking our doors. Deloitte is threat to our jobs. So
it is our duty to be part of main stream struggle.

Let us do our duty by Participating enmasse.

Hold the banner of working class unity high.
Participate in 2nd September strike.

NOW NO TENSION FOR PENSION
The DOT vide letter No.-40-13/2015-Pen(T), dt-20-07-
2016 has withdrawn the 60:40 ratio for payment of pension
to the absorbed employees. The 60:40 ratio was introduced
vide letter No.-1-45/2003-B, dt-15-03-2005. The NFTE has
been constantly representing and pursuing the matter for
withdrawal of orders issued on 15.6.2006 at the instance of
Ministry Finance. Due to this even pension of pre 13-06-2013
retirees was not being revised. The attention of Honble Prime
Minister was finally drawn vide union letter No.-TF-11/3, dt-
8-1-2016. The ceaseless pursuance by NFTE brought the
result and now orders dt 15-06-2006 have been declared
redundant. “Pension is no tension” now as Govt will pay the
same. NFTE is thankful to Govt. for safe guarding the future
of employees.

CHQ EXTENDS INDEPENDENCE DAY GREETINGS



Inaugural function of NEC meeting on 13-07-2016

The NEC meeting commenced with great en-
thusiasm under the Chairmanship of Com. Islam
Ahmad, President, NFTE BSNL, Com. C. Singh
G.S. NFTE BSNL and Com. Islam alongwith all
NEC members garlanded photo of Dr. Baba Sahib
Ambedkar on the occasion of his 125th Birth An-
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Verification. The inaugural function was held at
1200 hours. Smt Sujata Ray, Director (HR) and (F),
Smt. Madhu Arora (GM Est), Shri A.M. Gupta (GM
Restg and SR), CGMs NTR and NTP, Smt. Smita
Chaudhary (GM(F), NTR) and other officers at-
tended the so grand inaugural session. The Direc-
tor (HR) and others
were accorded a
tumultuous wel-
come led by Com.
Rajpal, circle Secy.
President and Gen-
eral Secretary while
addressing the ses-
sion mentioned the
role of NFTE in set-

View of DiaAs on 13-7-2016 (Inaugural session) ;

| ting the pension
issue. The 60:40

to Baba Saheb and Com. |
O.P. Gupta. Com. Islam in
his presidential address
welcomed all guests to the |
inaugural function. Com. C. |
Singh reported the NEC on §
the activities from Patna Ex-
tended Working Committee
Meeting to 7th Membership

Com. R.K. Kohili, Com. Subburaman, G.S.TEPU Com. C.Singh General
Secretary, Com. Islam Ahmed, President and Smt. Sujatha Ray, Director (HR)
and Director (Finance) addressing the NEC meeting

NPTy

NFTE
celebrat-
ing 125th
Birth An-

" niversary
s Of Dr. B.R.
SIS Ambedkar

View of audience

ratio in Pension has been done by Govt and the
NFTE made sustained efforts for this.

They recorded thanks to Govt, DOT and BSNL
HQR for the settlement. The future of employees
i.e. Pension is now safe for which NFTE had been
committed. The Leaders demanded that the HRA
on 78.2% IDA, PLI, Functioning of councils etc be
resolved. Both demanded that the wage commit-
tee be formed. Director (HR) assured for early set-
tlement of issues including HRA on 78.2% IDA.
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NEC meeting open session on 14-7-2016

The open session was held on 14-07-2016 at
1630 hours which was attended by CMD BSNL
Shri. Anupam Srivastava, CGM NTR, GM(F),
PGM(Project), The reception committee accord-
ed a grand and very hearty welcome to CMD and
others.

HRA on 78.2% IDA, Restoring of LTC & Medi-
cal allowance, concession to SC/ST officials in
NEPP, upgradation of LDC and UDC scale of
corporate office employees. He further said the
role of employees in successful implementation
of “SWAS” and contributing in growth of BSNL.

Shri Anupam Srivastava, CMD BSNL addressing NEC at New Delhi

Com. Islam while speaking on the occasion
welcomed the CMD and brought to his notice
that BSNL has received Rs. 5000 crore refund
payment of excess income tax. He demanded
HRA on 78.2% IDA which was agreed in National
Council, constitution of wage revision committee,
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President addressing the meeting

payment of PLI for 2014- 15, two Saturday holi-
days akin to Banks.

Com. C. Singh in his speech narrated the
staff problems. He also thanked CMD BSNL for
the able leadership under which the BSNL is in
revival path. He brought in the notice of the CMD
and demanded for settlement of the issues like
Stagnation of Group ‘D’ /RM&TM, Payment of

Hold Demonstrations on 12th August

2016 at all levels demanding DPE to

issue guideline for wage negotiation
in respect of non-executives.
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Shri Anupam Srivastava, CMD BSNL while
addressing the open session thanked the staff for
their contribution through marketing and sales of
SIM cards. He praised the leadership of NFTE.
He told the gathering that the BSNL is passing
through critical stage but now it is on the path of
revival. We have registered 672 crores operation-
al profit and will be registering more than 2000
crores operational profit in the financial year.

He informed that BSNL have got mobile li-
cense in 2002 and in 2006 we were number
one service provider. Between. 2006 — 2012, we
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could not get support from Govt butin 2013 BSNL
started revival process. In 2016 we have installed
21000 BTS and will be installing 25000 BTS this
year. He also informed about the future plan for
improvement of mobile network, core network
and to counter 4G services. The BSNL will have

Wi-Fi services on optical cable. He also told that
his aim is to secure 3rd PRC for the staff and ap-
pealed to the staff to support the management
for the improvement of BSNL services to secure
3rd PRC.

LA

Com. R.K. Kohili, Senior leader NFTE
addressing the meeting

UP (West) Circle Conference

Circle Conference of UP(West) circle started
on 16-07-2016 after flag hoisting. The national
flag was hoisted by the G.S. and the union flag
was hoisted by Com. N.J. Bhatia Secretary
CHQ and Com. Mahabir Singh, Circle Secretary
Jharkhand.

The Subject committee was presided over by
Com. Fateh Singh Rana and it was addressed
by the G.S, Com. N.J. Bhatia and Com. Mahabir
Singh.

Seminar — A seminar and open session was
organized in which hundreds of workers were
participated. It was addressed by Shri Rajeev Ku-
mar CGMT U.P. (West) Circle, Shri Sorabh Tyagi,
GM(A), Shri Babu Ram (GM) Muzaffernagar and
Bijnor. Besides these officers the seminar was
attended and addressed by Com. Chandeshwar
Singh G.S, Com. N.J. Bhatia Secretary and Com.
Mahabir Singh, Circle Secretary Jharkhand, G.S.
in his speech exhorted and explained the HR is-

View of audience
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National Executive Committee Meeting at New Delhi
Resolutions

1. Seventh Verification:- The NEC held at
New Delhi on July 13/14 -2016 appreciates all the
Branch/District/circle Secretaries and CHQ office
bearers for their hard work during the time of 7th
membership verification, bringing NFTE's recog-
nition. The NEC appreciates the support given by
SEWA, TEPU, PEWA and other alliance unions.
The NEC appeal to all our members and leaders
to consolidate the gains fully. Rapport with alliance
unions and other friendly unions is a must. The
NEC records its thanks to one and all.

2. 2nd September Strike:- The National Con-
vention of all Central Trade unions, Federations of
various industries have given a call for observing
Nationwide strike on Sep 2,2016 against anti la-
bour, anti poor policies of the Govt.

There has been a serious attack on all prime
labour laws which were fought and won after much
sacrifice. The minimum wage of contract labours
has not been changed for the past 8 years and
even the announced Rs.10000 is not implemented.

There has been attacks on CG departments like
Railways by dismantling their coach, loco factories
and allowing the entry of private. The defense sec-
tion is thrown open to US and other multinational
endangering the security of our country. The cheap-
est phama industries is thrown to MNCs by 100%
FDI. Even the retail sector, real estate all were given
automatic approval of 100% FDI.

Most of the profit making PSUs are under dis-
investment process. Even strategic sales are al-
lowed in those PSUs. Interest rates are cut for the
savings but the corporates are given 5 lakh crore
concessions through budgets.

The farmers suicide are increasing. The agri-
culture labour is jobless and in great distress.

In telecom the networks are being dismantled in
the name of Tower corporation/OFC out sourcing. In
order to safe guard the interests of the nation, poor
and workers, it is our duty to be part of the Sept. 2,
2016 strike. The NE call upon the Branch/District/
Circle to organize the struggle effectively.

Aug. 9-2016 - Strike explanatory meetings.

Sep. 2- 2016- Strike As per the call of central
unions.

3. Up gradation of RM/Gr'D' Scales NE4:-
The NE held on New Delhi on July 13/14 -2016.
dealt the issue of stagnation of thousands of RM/
Gr ‘D’. The different alternatives spelt at National
council are yet to be considered and resolved. Re-
cently the management committee approved up
gradation of executive scales. Unfortunately the
issue of upgradation of RM/Gr 'D' scales to NE-4
is pending. The NFTE has proposed on the mo-
dalities of DOP&T guidelines that all RM/Gr. "D"
may be upgraded to multi tasking cadres. The NE
demands from the management to resolve the long
pending hardships of RM/Gr 'D's by onetime up
gradation to NE4 scale.

4. National Forum of BSNL Workers:- The
NE endorses the formation of National forum with
all our alliance unions. The NE directs the CHQ to
strengthen the forum by inviting the other non-ex-
ecutive unions and Associations and unite to have
a broader understanding and settling the issues
that are affecting the employees and industry. The
NE assures all the unions and associations that
NFTE-BSNL will be second to none in taking initia-
tive for broader mobilization on the issues that are
detrimental to the growth of BSNL and welfare of
the employees.

The NE appeal to the unions like FNTO,BTEU
to be the part of this National Forum. The NE di-
rects the Circle/district units to form Forum at their
respective level on the lines of National Forum of
CHQ level before September, 2016.

5. 3rd Wage Revision in 2017 :- The issue
of wage revision of non-executive of PSUs has al-
ready become due. Earlier Govt even assured that
the wage revision may be before 10 years perio-
dicity. The NEC held on July 13th & 14th at New
Delhi demands from DPE to issue guidelines for
the wage negotiation in respect of non-executives.
The NE direct the branches to hold demonstra-
tion on August 12, 2016 demanding DPE to issue
guidelines without any delay.

The NE demands the BSNL management to set-
up bilateral negotiating body with officers and union
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representatives for timely wage revision in 2017.

6. The issue of PLI:- The NE held on July 13th
& 14th 2016 at New Delhi appreciates the efforts
made by the President of the union in making the
management to accept the payment of PLI.

Unfortunately BSNLEU leadership instead
of Participating and enriching the discussions
failed to attend on March 30th 2016 PLI meeting.
The BSNLEU leadership started its mudslinging
against NFTE leadership on PLI (Bonus) issue and
pressurized and stopped the management not to
take any decision for the payment of PLI.

The National Executive demands from the
management to sort out the issue of payment of
PLI for 2014-15. The National Executive demand
that the Management should place its proposal
transparently for further negotiation to have a
formula for the future. NFTE has already placed
its views like delinking PLI from profit as well as
revenue targets. The formula should be based on
physical parameter and it should be fair parameter
as well as with assurance to pay Bonus.

7. Policy and Programme:- The NE demands
that the management to settle the long pending is-
sues without further delay. The NE calls upon the
employees to observe call attention day and Dhar-
na on the following issues.

1. PLI
2. HRA on 78.2% IDA

3. Concession to SC/ST employees in NEPP,
(a) No linkage of post based promotion in NEPP,
(b) No down grading scale in NEPP

4. Settle the issue of stagnation for thousands
of RM/Group D.

5. Settle the issue of left out RMs opting TM
(Telecom Technician) vacancy available.

6. Leave encashment facility to DR employees.

7. Protect the families of deceased DR em-
ployees through family pension.

8. No business area formation without consul-
tation of staff side and reconsider the objections
raised.

Conduct explanatory meetings
at Branch/District/Circle level
on 9th August for success of

2nd September Strike.

9. Early finalization of superannuation benefit
to DR employees.

10. Scrap 55 II(b) provision in CDA Rules.

11. Improve the BSNL MRS and finalize in the
committee.

12. Relaxation of educational qualifications to
RM/Group 'D' for TM (Telecom Technician).

13. 4th Saturday akin to Banks.

Programme:- September 16 demonstration in
Branches, September 23 Dharna at District/Circle
HQRs.

8. 78.2% IDA on pension and 60% liability:-
The issue of 78.2% for pensioners is settled now with
its connected issue i.e. 60% liability. NFTE CHQ has
been a consistent fighter on this issue. When the is-
sue i.e. 60% liability restriction was imposed it was
Com O.P.Gupta who brought the issue to the light.
NFTE CHQ has taken up the issue with DOT and
stood for the withdrawal of 60% liability restriction
against the sprit of assurance given at the time of for-
mation of BSNL. NFTE has finally taken up the issue
with the Prime -Minister of India who sent the issue
to DOT to examine. The earlier approval for 78.2 on
July 5th has endorsed the stand of NFTE that pen-
sion contribution should on the basis of FR116 and
nothing more than that. The National executive held
at New Delhi on July 13/14 -2016 appreciates the ef-
forts of NFTE CHQ and demand that the order for
both 78.2% and withdrawal of 60% be issued imme-
diately. (Orders were issued)

Contd. from page 4

UP (West) Circle Conference

sues like HRA on 78.2% IDA, PLI, Medical reim-
bursement, LTC and specially regarding wage
revision w.e.f. 01-01-2017. He also explained the
organizational policy and programme for the fu-
ture.

Later after the open session the Secretary
report and financial report were passed by the
delegates assembled in the house and a team
of office bearers were elected unanimously,
headed by Com. Surender Premi, Com. Sompal
Saini and Com. Sunil Kumar as President, Circle
Secretary and Treasurer respectively. The meet-
ing ended with a vote of thanks by Com. Fateh
Singh Rana.
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LETTERS FROM BSNL MANAGEMENT

Verification/scrutinizing of the
Online Application Forms in respect
of Limited Internal Competitive
Examination (LICE) for promotion
from Group 'C' employees to JTO
under 50% Quota held on 22-05-2016.
No. 12-1/2016-Rectt. Dated: 29/06/2016 to
Chief General Managers Territorial Telecom
Circles, BSNL, Andaman & Nicobar/Bihar/
Chhattisgarh/Jharkhand/Rajasthan/Uttar
Pradesh (East)/Uttar Pradesh (West)/
Uttranchal Telecom Circle.

REF: This Office letter of even no. dated
22/06/2016.

Kindly refer to this Office letter of even no.
dated 22/06/20 16 on the above mentioned sub-
ject, vide which the Cadre Controlling Authorities
of the Circles were requested to verify/furnish the
date of appearing in DR-TTA-2007 Examinations
in respect of the provisionally allowed candidates
during aforesaid LICE and to give their report by
24/06/20 16. However, even after expiry of the
aforesaid deadline, the verification reports in re-
spect of the above mentioned Circles are yet to
be received in this Office.

2. It is, therefore, again requested that the
Cadre Controlling Authorities of the Circle must
give their report/feedback to the undersigned on
or before 0 1/07/2016, otherwise the result of the
aforesaid LICE in respect of these Circles would
be withheld.

Hence, the time frame given above has to be
scrupulously adhered to.

Creation of Telangana Telecom Circle
& posting of officers-regarding.
No.317-04/2012-Pers.I(Pt)/ll Dated: June 30,
2016 to CGMs AP/Telangana Telecom Circle,
PGM (CIT)/GM(CA), BSNL Co, New Delhi, GM
(FP)/AGM (SEA), BSNL Co. New Delhi

The competent Authority has approved to ini-
tiate required preparatory actions towards crea-
tion of Telangana Telecom Circle by bifurcation of
AP Telecom Circle, Accordingly, to streamline the
process, following measure are hereby required
to be adopted:-

(a) Calling of options from all employees in all
cadres (Gr Ato D), presently working in the Circle
Office at Hyderabad for posting in new Circle Of-
fice of AP Circle at Vijaywada (no changes/ op-
tions would apply for any SSA).

This process will be initiated by new CGM
of Telangana Circle (functioning at Hyderabad),
which will be further processed by respective
Cadre Controlling Units of BSNL Corporate Of-
fice, New Delhi. Options may be called accord-
ingly by the first week of July, 2016 and trans-
fer on re-arrangement completed on or before
31.07.2016.

(b) Accordingly, a committee comprising of
the following officers is hereby constituted for ju-
dicious allocation of staff/ officers from amongst
the optees to both circles/ entities:-

1. CGM, Telangana Circle 2. CGM, AP Circle.
3. IFA, O/o CGM, Telangana Circle

In the process of allocation of staff/ officers
among both the Circles, shortfalls if any, will be
duly redressed by Corporate Office subsequently.

(c) Posting of IFA in AP Circle at Vijayawada
will be taken care by SEA Section, BSNL CO,
New Delhi on or before 31.07.2016.

(d) Creation of structure of Telangana Tel-
ecom Circle in ERP for all modules, alongwith
segregation of accounts etc. are to be done by
PGM(CIT)/GM(CA) latest by 31.07.2016.

All above measures are to be completed by
31st July, 2016 so that the newly created Telecom
Circle starts functioning from 1st August, 2016 in
the office of PGMTD, Vijaywada on a temporary
basis.

2. This issues with the approval of the Com-
petent Authority.

Creation of Telangana Telecom Circle
& posting of officers-regarding.
No. 317-04/2012-Pers.I(Pt)/lll Dated: June 30.06.
2016
In continuation of this office letter of even
numbers ( | & IlI) dated 30.06.2016 on the cited
subject, the Competent Authority has approved
issuance of the modified jurisdiction of Telangana
and AP Telecom Circle, as under:-
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Name of the SSA: Name of the SSA

Under CGM Telangana Under CGM AP Telecom
Telecom Circle Circle
1. Hyderabad Visakhapatnam
2. Nizamabad Guntur
3. Khammam Vizianagaram
4. Warangal Vijayawada
(Krishna District)
5. Mahaboobnagar Rajamundry
(East Godavari)
6. Karimnagar Eluru (West Godavari)
7. Medak(Sangareddy) Cuddapah
8. Nalgonda Kurnool
9. Adilabad Nellore
10. Ananthapur
1. Srikakulam
12. Tirupathi (Chittoor)
13. Ongole

2. SSAs mentioned above will start reporting
to the" respective circles(s) w.e.f. 01.08.2016 for
all purposes and without any exception.

3. Orders with regard to reporting/ sharing of
the supporting wings (Civil, Electrical, Architec-
ture etc.) will be issued separately.

4. This issues with the approval of the Com-
petent Authority.

Limited Internal Competitive
Examination (LICE) for promotion
from Group 'C' to the grade of
JTO (Telecom) under 50% quota
for vacancy year 2013-14 held on
22/3/2015- Declaration of result - reg.
No. 12- 1/20 16-Rectt. Dated: 08/07/2016 to The
General Manager (Estt.), BSNL Corporate Of-
fice, Room No. 511, 5th Floor, Bharat Sanchar
Bhawan, Janpath, New Delhi.

On the basis of their performance in the Lim-
ited Internal Competitive Examination (LICE) for
promotion from Group 'C' to the grade of JTO
(Telecom) under 50% quota held on 22/05/20
16, the Circle-wise lists of candidates, who have
been declared provisionally successful are given
in Annexure-A, including backlog vacancies of
OC, SC and ST candidates. The marks secured
by these successful candidates, their Roll Nos.,

HRMS Nos., category and name of the Parent
Circle have also been mentioned against their
names.

2. The aforesaid LICE was held for filling up
vacancies pertaining to the vacancy year 2013-
14.

3. A number of candidates had approached
various CAT Benches across the country for be-
ing made eligible for appearing in the aforesaid
LICE. As per the Interim Orders given by the
Courts, these candidates have been provision-
ally allowed to appear in the aforesaid LICE.
However, since the eligibility for appearing the
LICE for the vacancy year 2013-14 of provision-
ally allowed candidates are yet to be decided by
the respective Courts, as directed by the Courts,
the result in respect of the provisionally allowed
candidates are not being declared and are being
kept in Sealed Cover. The results in respect of
these provisionally allowed candidates would be
decided as per the final decision of the respective
Courts.

4. In one case in O.A. No. 290/000165/2016
filed by Shri Chet Ram Sharma & Ors, CAT, Jodh-
pur Bench vide its Interim Order has directed "In
the circumstances, we are inclined to pass an
Interim Order directing the respondents not to
effect any further appointment against 50% or in-
ternal vacancy of JTO till further orders." Further,
in another case, in O.A. No. 4831/2016 filed by
Shri Hari Singh, CAT, Hyderabad Bench vide its
Interim Order has directed "any selection pursu-
ant to the notification dated 04/03/2016 shall be
subject to the outcome of this OA." Accordingly,
Rajasthan and Andhra Pradesh Telecom Circles
are required to take necessary action as per the
direction of the respective Courts.

5. Accordingly, the result in respect of the
candidates, who are fully eligible for appear-
ing in the aforesaid LICE, as per the provision
of the Recruitment Rules of Junior Telecom Of-
ficer (Telecom) - 2014 issued vide letter No.
5-3212013-Estt.-IV dated 15/10/2015 as well as
the result in respect of the provisional candidates
covered under the clarification given vide Estt.-IV
Section letter No. 5- 1/LICE/JTO (T)/2016 Estt.-
IV dated 20/06/20 16 only are being declared.

6. The Circle-wise & category-wise vacancy
position in the grade of JTO (T) obtained by Re-
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cruitment Branch from the Telecom Circles are as under :

S. No. | Circle Backlog Vacancies Current Vacancies LICE (2013-14)
oC SC ST Total UR SC ST Total
1. A&N 30 5 3 38
2. AP 606 245 148 999
3. Assam 246 62 29 337
4. Bihar 247 44 24 315
5. CHTD 140 20 36 196
6. CG 162 36 16 214
7. Gujrat 541 103 51 695
8. Haryana 88 28 29 145
9. HP 68 7 16 91
10. J&K 130 25 19 174
11. JKD 67 8 13 88
12. Kerala 300 115 76 491
13. KTK 835 164 82 1081 51 10 5 66
14. KOTD 317 55 61 433
15. MH 748 145 72 965
16. MP 314 102 47 463
17. NE-I 87 16 8 111
18. NE-II 61 11 5 77
19. Odisha 242 47 23 312
20. Punjab 268 63 87 418
21. Raj 353 68 33 454
22. TN 198 7 40 245 86 29 1 116
23. UP (E) 212 28 12 252
24. UP (W) 154 41 50 245
25. UKD 36 7 11 54
26. wB 214 35 24 273
27. NTR 73 8 6 87
Total 1326 5841 1363 905 8109

7. The result of the LICE for promotion from
Group 'C' to the grade of JTO (T) is being de-
clared on the basis of the aforesaid vacancy po-
sitions intimated by the Circles to Recruitment
Branch of BSNL Corporate Office.

8. The result in respect of Kolkata Telephone
District and West Bengal Telecom Circle as well
as Chennai Telephone District and Tamil Nadu
Telecom Circle are being declared jointly. The

aforesaid Recruiting Units are required to take
further necessary action for segregating their re-
spective successful candidates and displaying
the names of the successful candidates pertain-
ing to their Circles.

9. The result has been prepared Circle-wise
and Category-wise. Estt.-I[V Section of BSNL
Corporate Office, being the Cadre Controlling Au-
thority, will allot the Circle, vacancy year, senior-
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ity, promotions, postings etc. to these successful
candidates after verifying their service particulars
and eligibility i.e. general vacancy or backlog va-
cancy, as the case may be, as per the provisions
of the Recruitment Rules issued vide letter No.
5-32/20 13-Estt.-IV dated 14/10/2015.

10. The names of successful candidates,
their Roll Nos., HRMS Nos. and Category have
been shown as furnished by the Candidates con-
cerned during Online Registration process/On-
line examination. All out efforts have been made
to prepare the result error free. However, any
discrepancy/error noticed in any of the column
may please be brought to the notice of this Office
immediately latest by 23/07/2016 positively by e-
mail : agmrectt@gmail.com. No request shall be
entertained under any circumstances, if the same
is received after 23/07/2016.

11. Final Answer Key of the Question Paper
will be displayed after the final disposal of the
court cases filed in different CAT Benches in this
regard.

12. All formalities relating to seniority/promo-
tion/posting of the successful candidates after in-
duction training are to be completed by the Cadre
Controlling Authority within three months and the
final feedback of the same may be forwarded to
Recruitment Branch, BSNL Corporate Office.

I. It is once again worthwhile to mention that
the eligibility of the candidates have been verified
on the basis of available inputs/ records with this
Office forwarded by the respective Circle.

II. All such successful/eligible candidates
must submit an undertaking, without any preju-
dice, to this effect for any future course of action
and the Competent Authority of the Circle shall
ensure to obtain the same for Service Book/ ERP,
accordingly.

13. BSNL C.O. reserves the right to cancel/
modify the result of any candidate who might
have been declared successful mistakenly/inad-
vertently at any time whenever such mistake is
noticed/detected.

Verification/scrutinizing of the
Online Application Forms in respect
of Limited Internal Competitive
Examination (LICE) for promotion

from Group 'C' employees to JAO
under 40%Quota to be held on

17.7.2016.
No.9-1/2016-Rectt. Dated: 08/07/20.16 to Chief
General Managers Territorial Telecom Circles,

BSNL, (Except Andaman & Nicobar Telecom
Circle), Chief General Managers Kolkata/Chen-
nai Telephone Dists., BSNL, Chief General
Manager Mtce. NTR, BSNL, New Delhi.

Kindly refer to the notifications dated
01/03/2016 issued for holding Limited Internal
Competitive Examination (LICE) for promotion
from Group 'C' employees to JAG under 40%
Quota. The aforesaid LICE is scheduled to be
held on 17/07/2016. Thereafter, vide this Office
letter of even no. dated 27/05/2016, the Circles
were asked to cross check the data filled up by
the candidates during the Online Registration
process from the records/service book etc., for
verifying the eligibility of the candidates for the
aforesaid LICE.

2. In this regard, the list of eligible candidates
pertaining to your Circle for the LICE for promo-
tion from Group 'C' to the grade of JAO under
40% Quota is being sent to the Examination Ob-
server of the respective Circle in his/her e-mail
ID.

F. No. W-02/0004/2014-DPE(WC) — GL-IIl/16,
Government of India, Ministry of Heavy In-
dustries & Public Enterprises, Department of
Public Enterprises, Public Enterprises Bha-
wan, Block 14, CGO Complex, Lodi Road, New
Delhi-110003
Dated: 4th January, 2016

OFFICE MEMORANDUM

Board level posts and below Board
level posts including Non-unionised
supervisors in Central Public Sector

Enterprises(CPSEs)- Revision of scales
of pay w.e.f. 01.01.1997 — Payment of
IDA at revised rates regarding.

In modification of this Department’s O.M. of
even No. dated 05.04.2016, the rate of DA pay-
able to the executives and non-unionized super-
visors of CPSEs (2007 pay revision) is as follows:

a) Date from which payable: 01.07.2016
b) Average AICPI (1960=100) for the quar-
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ter March'2016 - May’ 2016

March, 2016 268
April, 2016 271
May, 2016 275
Average of the quarter 271.33

c) Link Point : 126.33 (as on 01.0 1.2007)

d) Increase over link point: 145 (271.33 mi-
nus 126.33)

e) DA Rate w.e.f. 01.07.2016: 114.8% [(145
+126.33) x 100]

2. The above rate of DA i.e. 114.8% would
be applicable in the case of IDA employees who
have been allowed revised pay scales (2007) as
per DPE O.M. dated 26-11-2008, 9-2-2009 & 2-4-
2009.

3. All Administrative Ministries/Departments
of the Government of India are requested to bring
the foregoing to the notice of the CPSEs under
their administrative control for necessary action
at their end.

Updation of Educational Qualification
in Service records of Ex-Serviceman
TTA-reg.

No. 250-08/2010-Estt. lll dated, the 14th July,
2016 to All Heads of Circles, BSNL

Reference is invited to letter of even number
dated 8.3.2016 on the above subject by which
approval was conveyed to circles to allow suit-
able entry in the service records of the TTAs con-
cerned to the effect that Diploma in Engineering
awarded by IAF plus a total of ten years technical
experience thereafter in the appropriate field to
be treated as Degree in Engineering for the pur-
pose of appearing in the Limited Internal Com-
petitive Examination for promotion to the post of
Junior Telecom Officer(Telecom).

It was subsequently brought to the notice of
this office that an O.A. (No.343-PB-2013) has
been filed before the Hon'ble Central Administra-
tive Tribunal, Chandigarh Bench seeking relief on
similar lines - for treating Diploma in Engineer-
ing plus total of ten years technical experience in
the appropriate field as Degree in Engineering.
Further the Hon'ble Tribunal in their order dated
15.12.201 5 have dismissed the said O.A. on the

ground that the notification dated 26.5.1977 pur-
ported to have been issued by Ministry of Educa-
tion and Social Welfare(Department of Education
Technical) to be 'fictitious' on the basis of which
the relief was sought to be claimed by the ap-
plicants Incidentally, the ex-IAF personnel ap-
pointed as T.T.As had also claimed similar relief
as was made out by the applicants on the basis of
the purported notification dated 26.5.1977.

In light of the facts freshly brought out, it has
been decided with the approval of the Compe-
tent authority to keep the operation of order dated
8.3.2016 in abeyance till further orders.

Information regarding training of DR
TTA's of 2008 batch (Recruitment
year) - reg.

No. 5-1/LICE/JTO(T)/2016/Estt.IV/ dated 14-7-
2016 to All Heads of Telecom Circles, BSNL

This office is in receipt of representation from
TTA's of 2008 Recruitment year stating that some
TTA's of 2008 recruitment year were deputed for
induction training after 1.07.2009, whereas some
TTA's of the same recruitment year were deputed
for induction training before 1.7.2009. Those who
were sent for training before 1.7.2009 are eligible
for appearing in LICE for JTO for vacancy year
201.4-15. Those who were deputed for training
after 1.7.2009 are not meeting eligibility criteria
mentioned in JTO(T) Recruitment Rule 2014.

You are therefore requested to confirm this
fact whether TTA's of same recruitment year 2008
were sent for training before & after 1.7.2009,
whether there was any criteria for sending them
for induction training. The information may be
sent by return fax to this office, so that a judicious
decision may be taken regarding their eligibility
for appearing in LICE for vacancy year 2014-15.

OFFICE MEMORANDUM

Revision of pension of BSNL
pensioners/ family pensioners, who
retired prior to 10.06.2013 by allowing
the benefit of merger of 50% DA/ DR
with Basic Pay/ Pension, effectively
amounting to 78.2% DA/ DR for the
purpose of fitment
No. 40-13/2013-Pen (T) Dated 18.07.2016 to
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Government of India Ministry of Communica-
tions Department of Telecommunications
The pension to combined service optee ab-
sorbed employees in BSNL is paid by Govern-
ment as per sub-rules 21 to 23 of Rule 37-A of
CCS (Pension) Rules 1972.

2. Consequent to the Department of Pub-
lic Enterprises (DPE) orders dated 26.11.2008,
revision of pay of employees of BSNL was al-
lowed with effect from 1.1.2007 vide Letter No.
61-01/2009-SU dated 27.02.2009. Subsequent-
ly, pension/family pension of employees retired
from BSNL who retired between 01.10.2000 and
1.1.2007, was revised vide this office O.M. No.
40-17/2008-Pen (T) Vol.lll dated 15.3.2011.

3. Further to Department of Public Enterpris-
es O.M. No. 2(70)/08-DPE (WC)-GL-VII/ 09 dated
02.04.2009, the benefit of merger of 50% DA with
Basic Pay effectively amounting to 78.2% IDA
as on 1.1.2007 for the purpose of fitment, was
granted to the BSNL serving employees w.e.f.
10.6.2013 vide Order No. 61-01/2012-SU dated
10.6.2013.

4. The issue regarding revision of pension/
family pension of BSNL IDA pensioners/ family
pensioners, who retired prior to 10.06.2013 has
been considered by the Government, and the fol-
lowing has been decided:

(a) The pension/ family pension of BSNL IDA
pensioners/ family pensioners, who retired prior
to 01.01.2007, may be revised as on 01.01.2007
notionally with actual benefit w.e.f. 10.06.2013 by
adding together

(i) Existing basic pension/ family pension in-
cluding commuted portion of pension, if any

(ii) Dearness relief (IDA) @ 78.2%

(iii) Fitment weightage @ 30% of the existing
pension/ family pension and dearness relief (IDA)
thereon.

The amount so arrived will be regarded as
consolidated pension/ family pension with effect
from 10.06.2013.

(b) The pension/ family pension of BSNL IDA
pensioners/ family pensioners, who retired be-
tween 01.01.2007 and 09.06.2013, their pay may
be revised notionally with effect from 01.01.2007
by allowing the benefit of merger of 50% DA/DR
with Basic Pay/ Pension effectively amounting to

78.2% IDA for the purpose of fitment, and con-
sequential revision of pension on notional pay
with actual benefit w.e.f.10.6.2013, at par with
the serving employees of BSNL. However, these
pensioners do not get actual benefit of increase in
pay/ pension during the period between 1.1.2007
to 9.6.2013, and they would not get increase in
the amount of DCRG, leave encashment and
commutation of pension on this account.

5. The other conditions with regard to com-
muted portion of pension, minimum pension and
increase in the quantum of pension/ family pen-
sion to the old pensioners/ family pensioners, as
mentioned in this office O.M. N0.40-1712008-Pen
(T) Vol.lll dated 15.3.2011 shall remain the same.

6. Action to revise pension/ family pension in
terms of these provisions may be initiated suo-
moto by the concerned Heads of offices. All ad-
ministrative offices of BSNL handling preparation
of pension papers of BSNL pensioners may be
directed to initiate the process of consolidation
of pension/ family pension to the BSNL IDA pen-
sioners/family pensioners, who retired prior to
10.06.2013, at the consolidated rates in terms of
para 4 above immediately and forward the same
to the concerned CCAs for consolidation and is-
sue of revised Pension Payment Orders (PPOs).

7. The exercise to extend benefit of these or-
ders to the pensioners/ family pensioners should
be completed by 31.12.2016.

OFFICE MEMORANDUM

Modifying the liability of BSNL
towards the payment of pensionary
benefits to the retired employees
No.40-13/2013-Pen (T) , Dated 20.07.2016 to
Government of India, Ministry of Communica-
tions, Department of Telecommunications

As stipulated in Rule 37-A of CCS (Penions)
Rules, 1972, the pensionary benefits in the case
of BSNL shall be paid by the Government, and
the Government shall specify the arrangement
and the manner including the rate of pensionary
contribution to be made by BSNL and the manner
in which financial liabilities on this account shall
be met. As per sub-rule 24 of the said Rule, the
arrangement thus worked out shall be applicable
to the existing pensioners and to the employees
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who are deemed to have retired from Govern-
ment.

2. The instructions with regard to the financial
liability on this account were issued vide DoT’s
letter No.1-45/2003-B dated 15.06.2006. subse-
quently, the matter of modifying the pension liabil-
ity of BSNL towards the payment of pensionary
benefits including family pension to the retired
employees has been considered by the Govern-
ment, and the following has been decided;

(a) The pension liability in respect of em-
ployees of DOT/DTS/DTO who retired prior to
01.10.2000 is solely borne by Government of In-
dia and the BSNL will have no liability in respect
of these employees.

(b) The liability towards pensionary benefits
including family pension to the BSNL employees
(excepting those recruited after 01.10.2000), as
per sub-Rule 22 of Rule 37-A of CCS (Pension)
Rules, 1972, lies with the Government of India.
The condition that the annual pension liability
of the government shall not exceed 60% of the
annual receipts to Government from the items
specified in the O.M. dated 15.06.2006, is hereby
rescinded.

(C) BSNL will continue to discharge pension
liability by way of pension contribution in accord-
ance with FR 116.

Guidelines for considering requests
of BSNL employees for deputation to

outside organisations
No. 118-212015-CSS dated 11-07-2016 to All
Heads of Telecom Circle/Project/Regions &
Other Administrative Units of BSNL.

Cases of deputation of BSNL employees to
various outside organisations/departments has
been coming up for consideration before the
management at frequent intervals and it has been
noted that there is no uniformity in approach in de-
ciding these cases, be it for recommendation, or
for tenure of deputation and its extension and re-
lated matters. While organisations/departments/
autonomous bodies under the Central Govern-
ment, which are borrowing BSNL employees, are
bound by DoP&T guidelines on deputation, it has
been felt that while recommending/sending em-
ployees for deputation to outside organisations,
certain uniform approach in deciding the cases

is required.

2. Accordingly, the management has final-
ized the policy provisions which shall guide the
different cadre controlling authorities in seeking
the approval of competent authority in cases of
deputation of willing employees to outside organi-
sations.

3. Though the management is not bound to
lend its employees on deputation to other or-
ganisations, for now, it has been decided to allow
deputation of BSNL absorbed/recruited employ-
ees in a defined way. This will also help the em-
ployees to get the opportunities to enhance their
knowledge and upgrade their skills while working
on deputation posts. The priority will be to use
the existing manpower in BSNL itself and the staff
already deputed in other offices viz. Term Cell,
CCA, DOT Haq. etc. shall be deputed on formal
basis i.e. pay & allowance shall be met by bor-
rowing offices.

4. Before considering any request for deputa-
tion to outside organisations, the concerned au-
thorities are required to examine whether BSNL
can spare the services of the individual to go on
deputation for that specific period, and also it the
experience to be gained in the deputed establish-
ment will be useful for BSNL on their return.

5. The following guidelines should be scrupu-
lously followed while the recommending/process-
ing the cases of deputation to outside organiza-
tion:

i. Deputation will be permitted only in the
grades/cadres in which posts are filled up to 90%
of the sanctioned strength.

ii. Deputation in any grade shall be restricted
to 5% of the sanctioned strength in the grade and
will be considered on first-come-first-serve basis.

iii. Not more than two applications for deputa-
tion would be forwarded in a year i.r.o. any em-
ployee.

iv. Deputation shall be allowed for maximum
period of three years and may be extended to a
maximum of 5 years.

v. Not more than one tenure of deputation
would be allowed in the entire career.

vi. The employee should have completed at
least 10 years of service in BSNL.
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vii. The application should come through
proper channel with the recommendation of Unit
Head / Circle Head as the case may be.

viii. All Deputation cases, right from the stage
of forwarding the applications to the organisa-
tions to which the BSNL's employee wishes to
apply shall be forwarded to the respective Cadre
Controlling Section in BSNL CO with the recom-
mendation of respective CGM/Head of the Circle
for administrative approval.

ix. Cases of deputation of executive & non-ex-
ecutive would require prior approval of CMD and
Director [HR] respectively for cadre clearance.

x. Deputation will be allowed to the Organisa-
tions related to Telecom Services/Infrastructure
organisations preferably for DOT, BBNL, TRAI,
TCIL, TDSAT, RAILTEL or similar organisations
on formal basis.

xi. Deputation is aimed at enriching the em-
ployee who in turn will enrich the Company. Any
negotiation with the borrowing organisation for
absorption therein shall be taken as 'unethical'
and be viewed adversely.

xii. On completion of deputation, the employ-
ee will be allowed to re-join BSNL upon presenta-
tion of proper release order from borrowing or-
ganisation to the cadre controlling authority.

xiii. Cases of deputation of executive & non-
executive would require prior approval of CMD
and Director (HR) respectively for cadre clear-
ance.

5. No lien of an employee shall be retained:

(i) Where an employee has proceeded on
immediate absorption basis to a post or service/
cadre/post in the other organisation from the date
of absorption; and

(i) On foreign service/deputation beyond the
maximum limit of 3 years without the approval of
competent authority.

(iii) A resignation from the service or post en-
tails forfeiture of entire past qualifying service for
pensionary benefits i.e. pension and gratuity. The
exception is technical resignation (deemed retire-
ment) which does not result in forfeiture of past
service.

(iv) In cases, where BSNL employee applies
for a post in another organisation through proper

channel and on selection, is required to resign the
previous post, will be treated as Deemed retired
and the benefit of past service rendered in DOT/
BSNL, is given for the purpose of pension under
Rule 37 A CCS Pension Rules, 1972.

(v) In case of employees who are covered un-
der BSNL employees gratuity trust rules (which
is in accordance with the payment of gratuity Act
1972), the payment of gratuity will be made as
per the provisions of Trust rules.

6. Proforma Promotion The employee on
deputation is entitled to be considered for Pro-
forma promotion in BSNL under the "next below
rule" on "one for one principle" i.e ...... when a
company employee junior to the deputed employ-
ee on deputation is promoted as per rules, the
senior employee may be given proforma officiat-
ing promotion in their parent cadre. The pay shall
be fixed notionally in the promoted grade and
he/shall will be eligible for financial benefits only
from the date of joining in BSNL in promoted post.

7. In case of an employee, on deputation, is
served with orders of suspension or a discipli-
nary proceeding is conducted against him in the
borrowing department, the authority lending his
services shall be informed of the circumstances
leading to the order of the suspension or of the
commencement of the disciplinary proceeding,
as the case may be.

8. Dealing with the cases of employees pres-
ently on deputation to other organisation.

(i) Employees deputed on deputation may not
be allowed extension of deputation above the ini-
tial tenure of deputation. Further who are already
on extended term may not be granted further ex-
tension.

(i) Those who are on TERM Cell/CCA/DOT
HQ shall be deputed on formal basis to DOT.
Payment of the salary/ allowances shall be pay-
able by the DOT. No salary payment may be paid
from BSNL during the period of deputation in
such organisation.

(iii) Those deputed on loan/deputation (with-
out pay and allowances by DOT) basis shall be
called back to BSNL due to acute shortage of the
staff in organisation.

9. While serving on deputation, the BSNL em-
ployee may not be transferred to another post or
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entrusted with any additional charge or promoted
to the higher post by the borrowing organisation
without obtaining prior approval of the competent
authority in the lending organisation.

10. Employees who seek permanent absorp-
tion in borrowing organisation during deputation,
will be treated as deemed to have retired from
BSNL service from the date of release for depu-
tation from BSNL. Pension of such employees on
absorption in other organisation will be granted
from the date he was released from BSNL on dep-
utation. This will be applicable in case of technical
resignation given by employee and approved by
competent authority in BSNL and those employ-
ees who are absorbed in BSNL under Rule 37A.

11. The period of deputation will commence
on the date the employee hands over the charge
of the post in his Parent Office, and end on the
date on which he assumes charge of the post in
the Parent Office.

12. Relaxation in these provisions, if any,
shall be made only with the approval of Director
[HR], BSNL Board.

This Deputation policy will be applicable from
the date of issue of this order.

Result of Limited Internal Competitive
Examination (LICE) for Promotion
of Group 'C' employees to the grade
of Junior Telecom Officer (Telecom)
(JTO(T)) in BSNL - Follow up action
No. 12-1/2016-Rectt. dated 22-7-2016 to PPS
to Director (HR), BM (Estt.), BSNL Corporate
Office

Ref: This Office letter No. 12-1/2016-Rectt.
Dated 08/07/2016

Kindly refer to this Office letter of even no.
dated 08/07/2016, addressed to the GM (Estt.),
BSNL Corporate Office, publishing therewith the
list of qualified candidates in respect of the Lim-
ited Internal Competitive Examination (LICE) for
promotion from Group ‘C’ to the grade of JTO (T)
under 50% Quota for the vacancy year 2013&14.

After publishing of the aforesaid provision-
al list, it has come to the notice of Recruitment
Barnch that many discrepancies have been found
in the said list.

As per Para 10 of the letter under reference, it

is, therefore, requested not to take any action on
the provisionally declared result till further orders.

Revision of pension of BSNL
pensioners/family pensioners, who
retired prior to 10-06-2013 by allowing
the benefit of merger of 50% DA/DR
with Basic Pay/Pension, effectively
amounting to 78.2% DA/DR for the
purpose of fitment.
No.-40-06/2011-Pen.(B)(Pt), dt-26.7.2016 to All
Heads of Telecom Circles/Telecom District/
Regions/Projects/Telecom Stores/Telecom
Factories & Other Administrative Offices BSNL

| am directed to forward herewith a copy
of DoT O.M.No. 40-13/2013-Pen(T) dated
18.7.2016 on the above mentioned subject for
revision of pension/family pension of BSNL IDA
pensioners/family pensioners for the following
categories of retirees for kind information and
necessary action:- (a) BSNL IDA pensioners/fam-
ily pensioners, who retired prior to 1.1.2007. (b)
BSNL IDA pensioners/family pensioners, who re-
tired between to 1.1.2007 and 09-6-2013.

2. As stipulated in the above OM, there
would be no actual benefit of increase in pay/
pension during the period between 01.01.2007
to 09.06.2013, and the pensioners would not get
increase in the amount of DCRG, leave encash-
ment and commutation of pension of this account.
Action to revise pension/family pension in terms
of these provisions may be initiated suo moto by
the concerned Heads of offices, All administra-
tive offices of BSNL, handling preparation of pen-
sion papers of BSNL, pensioners are directed to
initiate the process of consolidation of pension/
family pension to the BSNL IDA pensioners/fam-
ily pensioners, who retired prior to 10-6-2013 at
the consolidated rates in terms of para 4 of the
enclosed OM immediately and forward the same
to the concerned CCAs for consolidation and is-
sue of revised Pension Payment Orders (PPOs).

3. The exercise to extend benefit of these or-
ders to the pensioners.family pensioners is to be
completed by 31-12-2016

Make a grand success of 2nd
September Strike against Anti-Labour
and Anti-Poor Policies of Govt.
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LETTERS TO BSNL MANAGEMENT

TF-1/5(f)
To, GM (SR),
BSNL Corporate Office, New Delhi

for the Purpose.

Subject: Formation of "National Forum of BSNL Workers"
at Head Quarter Level.

Itis Just to inform you that, the NFTE(BSNL), SEWA BSNL and TEPU unions held a joint meet-
ing on 27-05-2016 and have formed the "National Forum of BSNL Workers" under the chairman-
ship of Com. Islam Ahmed. The office bearers are appended below:

1) President: Com. V. Subburaman, G.S. TEPU

2) Convener : Com.C. Singh, General Secretary, NFTE BSNL.

3) Joint Convener : Com. P.N. Perumal, President SEWA BSNL

We are intimating now, as the approval of National Executive of NFTE (BSNL) was necessary

Under the circumstances our participation in "Forum in "as well as "JAC" cease hereafter.

Dated: 24/07/2016

Change of kind of leave done in
Jharkhand Circle
TF-23/5(a) Dated:-11-07-2016 to Director (F)

BSNL, Director (HR), BSNL, New Delhi

It is reported that the applications of Medical
leave (Commuted leave) are being converted into
earned leave irregularly. We hold the view that
as per leave Rules the kind of leave, applied for,
cannot be changed. The conversion has been
rampant at Jamshedpur SSA due to hostility of
GM against the employees.

We, request you to get the matter considered
and issue necessary guidelines to save the em-
ployees form victimisation.

Clarification regarding LICE for
promotion to JTO(T) Cadre
TF-14/2(b) Dated:-11-07-2016 to Director (HR)
BSNL, New Delhi.

Kind reference is invited to corporate office
letter No.-12-1 /20 16-Rectt, dt-12-04-2016 re-
garding provisional permission to appear in JTO
LICE in respect of such DR TTAs who were re-
cruited through examination in 2007 but were im-
parted training in the year 2008. Such candidates
have been finally permitted and their results also
declared. We are extremely happy over the deci-
sion.

However, it is stated that some circles held
D/R 2007 TTA examinations in February, 2008
due to administrative reasons and conveniences.
Such TTAs were also trained in 2008 itself. You
will appreciate it will not only be illogical but dis-
criminative also to deprive them from eligibility.
The employees should not be punished for the
fault of the circle administration. Surprisingly in
respect of some candidates results have been
declared and others ignored.

We, therefore, urge upon you to consider the
above cases and get their results declared in the
interest of justice and fair play.

Special Compensatory (Remote
locality) allowances to non-executive
staff in A & N Circle - discrimination
reg.
TF-10/7(a) Dated:-15-07-2016 To Director (HR)
BSNL, New Delhi.

It is very surprising that the non-executive
staff are being paid special compensatory (Re-
mote Locality) allowances on CDA pay scales
while Executives on IDA slabs in the circle. We
are reasonably aggrieved over such blatant dis-
crimination. The CGM, A&N has vide No.-CGMT/
PB/A&N/Spl CCA/2013-14, dt-30-06-2015 (copy
enclosed) has already drawn the attention of the
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BSNL HQR in the matter. Even after more than a
year the matter has not been resolved by corpo-
rate office.

Kindly, therefore, Intervene and get the dis-
crimination removed.

LICE held on 16/17th Sept., 2000 for
promotion to JTO Cadre under 15%
-case of Karnataka circle
TF-14/2(b) Dated:-15-07-2016 to GM (Est)
BSNL, New Delhi.

It has been reported that the circle office has
erroneously promoted some physically handi-
capped personnel to the Cadre of JTO In 15%
quota In year 2003-04 depriving the eligible can-
didates. The circle office has accepted the irregu-
larity and has referred the entire case to BSNL
HQR vide letter No.-R&E/1-17/2000/2015 /Vol-
V/12, dt- 30-06-2016. (copy enclosed)

We request you to get the matter resolved.

Appointment of Shri Mohd.
Kalamuddin S/O Late Mohd
Jamaluddin Amjid Ansari, TM
Mahuva, Bhavnagar in Gujrat -reg.
TF-16/6 Dated:-15-07-2016) to Smt. Sujata Ray
Director, (HR) BSNL, New Delhi.

Kind reference is invited in BSNL HQR let-
ter No.-273-18/2013/CGA/Estt-1V, dt- 05-02-2016
regarding offering of CGA appointment to the de-
pendents of the deceased employees who die
due to accident while on duty.

It is stated that the above noted employees
expired on 21-04-2015 due to accident while he
was performing duty. Strangely enough the case
of CGA appointment in respect of the dependent
of the deceased employee has been rejected.

We request you to please get the matter re-
viewed in light of NC decision and BSNL HQR let-
ter No.-273-18/2013/CGA/Est-IV, dt-05-02-2016.

Posting of Executives beyond
sanctioned strength -case of A&N
circle.

TF-02/reg/2016 Dated: 15-7-2016 to CMD,
BSNL, New Delhi.

Kind reference is invited to our letter No.- TF-

02/org/2015, dt-12-05-2015 on the subject.

We have stated that in the circle Accounts
and Engineering Executive personnel have been
posted beyond the sanctioned strength. These
officers enjoy LTC personnel benefits, transpor-
tation benefits etc.

Kindly get the matter investigated so that the
excess executive staffs are withdrawn from the
circle.

Eligibility condition to appear in
JTO LICE scheduled to be held on
28.8.2016
TF-14/2(b) Dated:-18-07-2016 to Director (HR)
BSNL C.O. New Delhi

We wish to draw your kind attention towards
the subject and to submit the following points for
quick consideration and justified decision.

The recruits of 2008 batch TTA's are partly
eligible to appear in JTO LICE to be held on 28-
08-2016.

As per notification the candidates who have
completed their training upto 30th June, 2014 are
eligible to appear in the LICE. This condition will
again lead several litigations as the examination
for recruitment year 2008 batch was held on 11-
01-2009 for all the applicants of TTAs(now JE) for
2008 recruits.

Hence we implore upon You to kindly inter-
vene and allow all the TTA's of 2008 batch to ap-
pear in JTO LICE scheduled to be held on 28-
08-2016 as it was provided for the JE(TTA) batch
2007 for earlier examination to avoid any litiga-
tion.

Result of JTO LICE of 7th batch
recruited TTAs (now JEs)-reg
TF-14/2(b) Dated:-18-07-2016 to Smt. Sujata
Ray, Director, (HR), BSNL, New Delhi

Please refer our letters followed up with the
informal discussions and request to prevent dis-
criminations in declaration of result. This was re-
iterated in the inaugural session of NE meeting
of union, held on 13th instant at Delhi. There has
been apparently positive indication in this regard
from your side.
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We were told earlier that the JTO LICE result
in respect of such 7th batch TTAs who were se-
lected after year 2007 will not be declared. As this
was patently wrong in principle and fair play. We
have expressed disagreement and pleaded for
favourable consideration. The employees should
neither be discriminated nor placed in recurring
disadvantageous position due to laxity and fault
of the administration.

We shall feel obliged in case justice is extend-
ed and the result of JTO LICE of above category
of JEs(TTA) are also declared to avoid complica-
tions and recurring loss to the incumbents for no
fault of their.

Grant of HRA on 78.2% IDA fixation

benefit -reg
TF-10/4(a) Dated:-18-07-2016 to Shri Anupam
Srivastava, Chairman and Managing Director,
BSNL, New Delhi
Kindly recall in the open session of National
Executive meeting of union held on 14-07-2016 at
Delhi, it was stated that the employees in BSNL
are being discriminated in grant of HRA. While
staff of other PSUs are paid HRA on 78.2% IDA
but in the BSNL at the rate of 68.8%. This is not
only discriminatory but disgusting also and defi-
nitely don't enhance the prestige of the biggest
PSU. The issue was also raised on 13-07- 2016
before Director (HR) and (Finance) at the time of
inaugural session of the meeting.

We may acquaint you that in the last National
Council meeting the staff side placed the demand
before Chairman of the council, Director (HR)
and entire members of the council expressed
unanimity on the issue. Despite this, the issue
which is disturbing the mind and heart of the em-
ployees has not been resolved. In the situation
the employees who have earned wealth for the
company are getting frustrated and it is becoming
cause of avoidable resentment.

We, therefore, entreat upon you to very kind-
ly bestow urgent and favourable attention for the
expeditious settlement of the matter as indicated
in the session.

Day long Dharna on 12-08-2016 and
lunch hour demonstration - regarding

TF-1/5(F) Dated:25.7.2016 to GM(SR) BSNL,
New Delhi.

The "National Forum of BSNL Workers" has
decided to organize Day Long Dharna and Lunch
hour Demonstration on 12-08-2016 at District,
Circle and BSNL Hqr levels to draw the urgent at-
tention of management for settlement of following
long pending demands.

1) Immediate grant of HRA on 78.2% IDA fixa-
tion benefit as per assurance in the National
Council Meeting held in March 2016.

2) Grant of PLI for the years 2014-15 and 2015-
16.

The Management agreed to pay PLI for
2014-15 and inconclusive meeting took place
on 30th March 2016. Matter may now be re-
solved.

3) Formation of Joint Wage Revision Committee
as well as issue of guidelines by OPE for wage
revision.

4) Proposal if any, for strategic sale of BSNL be
dropped and apprehensions created by "Niti
Ayog" be removed in the interest of peace in
the PSU.

PLI and alleged controversy

The NFTE is not at all interested in raising
and mentioning the controversy on the issue
of PLI. But fact remains that due to sustained
persuation of NFTE the management first time
agreed to pay the PLI for year 2014-15. Ac-
cordingly the meeting was fixed for 30th March,
2016 for the purpose. The official side placed a
formula in accordance with which the amount
was coming in neither one nor in two digits but
beyond this. Despite this no agreement could
be arrived at between NFTE and the manage-
ment side. The BSNL HQR letter No.-BSNL/7-2/
SR/2016 dt-06-07-2016 is proof of that. The
NFTE’s stand is vindicated and it needs no fur-
ther dilation form our side. We will be happy in
case employees get one month salary Rs.7500/-
as PLI. However, it should be noted that base-
less accusations and abuses do harm unity
including functional one. NFTE will continue to
discharge it's all responsibilities in the interest
of employees. Sermon is not needed form such
quarter which hurled abuses and accusations.
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< RIawR 2016 & ICATN gSdTd

TN BRI S ST U9 3N HarTe) oIy
I, 9P, F, BT, Prae, fastel, did SushH,
I TRBRI B 51 A6, FebRNI BH B FITeAT
A} ASIGRI UG HHATRAT BT 2 RqwR 2016
P T g Ul BSTel PR BT MG a1 B |

A PR - HOR TEY 3 YIS 59 BT DI
AT B o e ) foran ¥, fafader va @
IRAT H=A Tl AP SUHAT B [IHT & 9 R B
Tra-yfdera fageh fafaer Jg a& b e Saea
&, ga1 3aT, Rael wee, gawt faga #§ @t fafaaer
I Gl BE < I HITON B JE ¢ | G HeTadhal
A 39 Hdfeard fIfd & 6 g § 39
SHfARIEN Aol & iR $1ffd a7 89 I8 a@
g TR TR R 39 & forq ft u1ds &1 aeba B

S BT 1926, AP ST Teh 1947,
et faars vae 1948 SENfie AU+ vae
31 e AT YA Vae 1936, Ud ~gaH
I TaC 1948 B oK BIE 2015 & 0 WX
THAF B YR AN B | IRGR A St
LMD B YATH FoIGRI T DR D 3T SIRIE |
PR R I8 B | W AT 9T S BOR W
SR el 8 IR B |

BIC BREM UG B LA BI H¥eh B
Rt &1 1 AT 1T ST X@l & | 7oTR] Ve el
D GRE FAG DI <1 &l & | gl T b PR@M| B
Y07 gl @ “svaved XIS Bl HI & A
TR AT T ST R&T & | & aofe 951 § 4ol &3
H ARET BRIg WU P BE & Ol R& & SR RIS
BRI b HIEGH ¥ 37 T fRIE 37 O IR YR SIRI
B | ey, fRret, gferd deurT & forw a1y emgH
H BRI O & | ARBR 3MaeID AHAT B I
ferror % quican fawer R & | S faaRor gomred!

IR FAT fHT ST <& & |

S ST WG A9 S Yerd, SRER,
IR, forsTelt, W@ fm eife SIRISRUT &1 ag
A B & | A XeAd F STl o T 91T 9red B
T B HRET TEIGI HHFAT Pl SR BN
ST X & | SIHUATA ¥ ST AR Ul ] Byu
B ST gl & | e T BT R BRA B A
ST SAfeR & | GRET STEH Dl WY g ARSI
DT Gl B A YA < DI YT &, S <9 B forg
HIqd ATfad 81 b & |

Qe fHaM va TWd AoigR bad Yrdbiis
amuETal | & A Mg WA N & BROT
T8 & | ol § o1 fohaml oF SIeTeedT 81 91 9
gl | Sugad I fArerery Reforll & anelts
H IR TS YAM IR S8 e H ST 2
RITwR 2016 &1 U ey AMed gedlel TR
I @ ARy e ¥

TR WRA 99X 99 @ f <R A B
BRI AT 3 UH AT BT MSTAIRIT HRD TG B
BN IR SR B |

fSATATSE & SR =1 AIHN] B WAl Ual &R
R &1 55 (1) (@) &1 9 I S <& Bl
31d: B9 o U U V. & BHATRAT DT A EILRT
H wnfier BT o B

9 uRyer A fars 13 U9 14 Gellg 2016
B e # TITH A S, B IO BRIGIRYT Affy
= FaHIfT O 2 Ry & gedrel | e B9 @
Ber form &

SIS B9 <= B HSTADH A D A1 BIRATg
#H AT BIR AOIGR 1 B Tehdll & ATATST Pl gAR
PN AT SIHDT & TS DT Sed RRER TR T | 94
[ref 2 AR 2016 ¥ EgdTel | A1 @ |

TATHETS (AT ) D AR A oAl fead & IS
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A BRIBIRUNY FHT faeett d THI—

TAUHerS (F0HUATA) q&ITAd | IS
FHRIGIRU AT &1 ok &% 13 79 14 Jolrs
2016 Pl faeell # 3mgd &1 & | 3w BIc Rerd
A . GUFIR | WAFER dRS 4 faAh 13.7.
2016 P FHRIE B YHIMT 10.30 Iof gafe A
TR TS | G D JEIETAT DI, SEIH 3BA - fobdll |

IEed WRIE — &A% 13.7.2016 3
IETeT FHARIE SRS T 127 | ool e 4
SUReIT TRAEAN Afa, Bl USRS Afaed
|t faeetl v &1 3R uRAvSe qe fHefid drifer
& HAfect BT Afed Hhel AR THRIE ¥ T
JURkeIT o | STfCTINATE b TR H SGETCH 3T Bl
YURFH T | Je&T B MSUER Pl T<¥aR 8
HEMA A YRS A1907 § ged1 § = faeqia
SRR FH | TH Aqdl A S D
RO BT Wil Td THUHY WX TR AHIET IR
fopar |

12 9ol fad & |91 9 £ ol - e
A g b Tg fad ied S 9y sRier
HEIYS D (FATYT), 5 T UH < HeYGgD JST
U9 T TR, I ST TH. (T 1 3TR) ¥Toied, e,
A Rear Aex) weags o |fed o e
ST AT H IURT BT | I ISTdTe] IRASAT
A T E1 IR, & q<d | Aol o A9 srferpiiRar
B A g3 2 MR aRd F fHan |
& Diecll IR A1, HT. STAM AeAS NeTe o
R T | Sad Adrsl 7 wEgd § URE @6
G UG B, ATgd BAAT DI 78 .2 TR
Mg ST, R Yere (AeiRor 9o 60/40 &1 U
FATK B & T e AXPR & Ui Hfsial sia
T e fricierep faT o1 {¥ehT T ARTET b | ~Tefrail
| HRIRA BT & fo1g 78 .2 e U= A T
T, 0 Tt 3E (S99, AfShet, Tt S = Sifie @
e Harer |fed, 9+ YAMgRT |k & T

BT AT I3 | U fAgaru AR & A 4
e fod 3 FHARAT & TRl IR AHRIHAD
SfRCPHIVT IG D 1 DT TAT HHATRAT DT A HHT
P fedRe IR &u™ dfad B B I & |

el JAfeee™

RTSCY BRIBIRUT A & g {7 &7 14
07.20 16 I YA AT Bl AT BT | HeAT
4 30 oI ARG FHARIE H AR F&T H Al T
&Y HHAN] SURIT & | ATgaR 401 31U Sar<a
A TA S, AT ars 7 G § SURART Bax
FHHATNT DT SCATEIE BT | T ITAR TR A
HRIYIED (T 1 .3MR) G S TH. (WoTae) qoIT S gH.
(V%) T 3R, A1 991 H RR&q fHar |

|y A1 gavax g, WA 3 |9 @
AT S Heled BT LM 3fhee fbar forad 78 .2
YRIeT S I V. B YR IR HBH bR ¥ &
P, VT S (ST), Tt & . bt wfed
R 991 RS & v SRS 767 &l AR 9 |
1 ST 7SS SALUE F ST HITUT H HaT-g<
AT T TRaRe® TemHRT Aoy & fore wRa
WHR gR forw v ol o) gwvare sifta fan
T FHATRA & Saeid TARATS] Bl MR A TH 2
P T 3RS T |

FARIE H A1 RSl & Aged H A W
TH 1. BT WRIT U9 GF U9 1 8TR. & STl o
Ul ITE B A1 b |

191 ATed HWFIRIG IFISHR T4

1. 31 Y. I[N Bl AFioArd

TAUHCS (SIUAUATA) & TSGR BRI BTN
AT & 9% B SR W faTH 13.07.2016
P I1GT AT WHRE SFIS®HR Bl 12 547 SRl &
TR TR I o TR Al ol - e
(V9 3MR) Ta (fa<T), 1. ST 8T8AE U9 Bl Tva¥ax
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R =1 ATTY0] B STgRIAA ST fohaT | St S7aex
W Bl 3G IS D . IR e T B

UIRT PR YIET I AN BT & 6 IR TA /T < BT
T HIS DR & Vaoliag(ed HHARal &l

AR = S WA ShgToifer STfdd &7 qoIr Sad
HEM BRIl & IR A1 & SRRVT DR DT HDHed
feran |

I BB |fifa g aiRa

PESIE

(1) |1ad) AEXIAT AU — TN
PRGN Afafy @ So& faied 13 Ta 14 &
ERT U@ qIRA q1 9 e |A, e w30,
IRASRT 21 U9 Alha e & gIRT F1ad BRI
T ARTEAT DI & | HRIBINCT FHT 7 9T, <Y, UaT v
3 YT HISA & U T TP &1 3 Pl qHAT a1
B SR e a1 &

(2) 2 RIa¥aR 2016 B} M TSATA — IRBR
Pl AR ORI, BT faRie 19 _iel & faog
TR T i @ Raetd 9 d<y ¢ g
Tq T HISHT GIRT & 150 Ha2 - 2 e
2016 P 3 TSI BT BTN & & |

ITHTATA N WHR & -l B RpR g8
& AT 3T N Wk IRATET 81 38 T 3T I
FRIEIRIN 7 Fda=fg Aol & gRT eroe |9
<SPS Td S BT IUT U I BSAT H 9N o
P 3 ThAT & | I BRIBINGT = N sHhrsdl
@1 frfeRad e fg 81

1.9 ot 7 /afdet IR gsdTel & Therd
P foIT T SR Y |

2. D1 HAfe IS B MFH b ATHT 2
R & qui g<drel gRfked &Y |

PEGIE]
3) T HRIGIRUN &l fasies 13.7.2016 Td
14.7.2016 B I~ Job - T4 FHT I TG

RE U T@el Pl IS B U IITHT Tig—4
A YRATT Bl ST |

4) TER HRIBIRT &I T~ 35 + A
BRA (% I T U T T4 bl FYRIC PR §Y
X A Y& DR D foarrd &1 q1 B qef
HHAIRAT & AT DI Tl | 9 & A1 Ferax
B B D TAE < B

5) RTSET BRIBIRUY = Ao TRAd B gRT
fSurcHe 3t UfeeTer SeRUTSOIS 3 A—gdolaycd
PHHAIRT o fTT AR I GARIET0T o M S—aATs
SR BT Bl aes fhar &, |11 & 99 sl
Pl {1 12 SR 2016 BT 39 A Bl Yl g
HISHTGRTET H YS9 B BT 3G fha1 B

6) 91.qd.3M8 (q1949) &1 Hg1— TG
BRIBIRUT 7 Tege] B TANAT BT TRTEAT BT & qA
Y 2014 —15 & VU A GAH &, GIE
ERT T HaH SO Bl AN DY & | HRIBIRT 7
OIS Bl oG Td GATS ¥ Sired &1 8% fa’ig
ol fbar Bl

7) i vd BRI — RGN A HHARAT
P Afgd AT Pl TS B AT BT TAT
TS ¥ EIRET &l IR PHAR BRIAE Bl
AMME T &

i) 9 gt o7 |

ii) 78.2% 1S 31T MeRT HBM fhram = |

i) STTGAT S/ SR SIS B BTl
BT TSI T § RIad <+ |

iv) 3R TH /4 €I B I G B |

v) I IRTH. & 3MUM & SMYR TR BIF
ABFD B T8 IR Y= B |

vi) €T AT aTel BFAT v BEN BT ATRIDHRT |

S ¥ AF-Tgenagfed SRRl & forg TRR a7 e fiqen o)
B 7 T B forg &A1 12 oFRa 2016 | 911 USwi Y
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vil) ST T HFAT DT IIRATRS UL Bl e |

viil) TP 18T 3 9l & R o Rar @
R T8 a1

ix) el it arer FHARAT & forg Jarfgh
A9 Bl ek MYeRT |

x) Wl 55 (II) () bl AT |

xi) STFTTA Ffhed e YT ol Hgferad
BT TARTHRT |

xii) I ©I/ 3R T BT TAIBR Hbi-Idh bl GI&T]
H e B &g A& Iradr W Rard |

iii) Y TAMTR DT TDbi & IE Bel

BRIGT — 1) F9 IRIrel W) g — i
16 RIAT=R 2016

2) faqTp 23 RyasR 2016 RNiem v |fdba
AT TR &R |

78.2 gfererd Sienfires &s 9= U4

60/40 3rJUTd

faAT 5 JeAls 2016 B HRA WRPR &
T2 gRYE 7 AITHTATA D AATIg HHATRAT D
fore doe # 78.2 Wfiea weme W & FgRor

BT AT fhdT & A1 & 60/40 B RIS
arfariRer st T |HTGT o g3 &1 BT, AT, I
S ¥ 39 YHRT B YHIRIT a1 o | TIwerg 3
3D YA g1 TAT A G T SID
< | YLHA S B BIE A e Bl FRI6R0T 99
BT & | 31 e 37%1 o] IRl VPR — 116 B
& BT Sl UIUWCTg ol S7raTat A | 13/ 1 4 JeTTg
2016 B I FRIGR 7 TIVHS HA
T gIRT Y &1 GRaT &g 6 1 i o
HRTEAT B |

YdeIh bl 937
4. T1.U%. —02/37.3MRM/20 16 f=T®
15.07.2016 IJSHUH UG fHpIER Afhal

¥ fuiRa aues @ fdre srferepiRal
T YeRATIA | (37T e Ya9h 91,

EUSHS I EIS)
FYIT IR YATH 1.Y%—0 1/311.31R.511/20 15
faTTe 12.06.2015 &1 eI &l

e U D GR1 &9 fard fpan & T varsiiayfed
|t ¥ fa1 g Aire! SrgHrT A ek Aves &
31fres &1, TICRAT, CIRAUIE AT STIfe YT R RB 2 |

AT AT B SITE BR HRIATE Gie119ad D o |
3iea Td R o faver srgaan (R
QIpIfeTC! ) WAl H A1 Yauiiaygfcd HHarai

D Y YSHTE | AR
9. EL.9% — 10/7 e 15.07.20 16 (FAe1a,
P, dowgTver 7¢ faeci)

T8 TSP & fob H1 — Teriiagcd PRl
DI A EN T ITTHE TR SH AT BT I & |87 9
UR HSHE I gE 8 |

R YD T T+ Ueb Y Jd TA1eb 31 S TH.
/N AN/T TS T/ THATA- M AT/ 201314
{6 30.6.20 1 5 o ERT WD T4 feamieer
& AT B S IR G, AT H AT ¢ |

PUYT TRIAT BY oA FaATIA GX BRI b1 Bl
BN |

A . AR YA . Al TAIe

iGN gd €T, Wgall, AT,
ToRma & frgfas & =iy |
9. T.U% 16/6 faTid 15.07.20 16 (il goarar
T (AeTd (1)

YT THTATS &I D b 273
—-18/2013/A SN y/swEEE IV f&drh 05.
02.20 16 P &dTell o foH GeleAT H Jd HHar]
W ST DT SIHFT MMEATRT B <1 DI Fawe
EIRER]

e Hel ¢ b ST Seeifad HHAR! 6 97
fadT 21.04.2015 PI g8 919 98 $J& TR o,
TR D M Bl TP e FIRET R
e T |

3T 9 & fh i 05.02.2016 & T
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P IAMATD H FIT SMT &1 8da" &l FUeRT
foar ST |
SIREUS Afhel § AR T Bfedl o1 9qem
Y |

9. &1 v%.—23/5 (T) fa=iap 11.07.2016
(T (Piffe e fa) digagage 78 facel!

O I el ¥ Rl g9 (FRee
TI9) D1 SIfIT STaHTeT H R TR o Il T
el ST AP & | IE STARISYR T U T, H HEId e
&R HHAIRAT & Yfafdgs & far T &1

T 3ITE DA © (o SRId ARG Shx BHaTRAl
Pl IST BF A TR O |

17 TS 2016 D1 JTEA O .31 TA&T 3 gr=ie
(Freer (fawr) Seagage =8 faee)
SL.9%.—14/2 (31) fa=id 11.07.2016

& Rierd el 8 f6 17 Jg 2016
B FTeN SRR TahieH SR ot aRieT 3§ hIT
e ¥ Il BT B enfier T8 faar o E B
AT RATET & TqeC (e & Srase Afbal
H HTAE BT I T B

9 99 H B9 AHT & U 1T
@ TG 9. 4-13/2009-THI T (@A) A
9.9.2009 I 3R FIA AMET HAT 918 ¢ |

HUAT HA BI @R Tt A FHAT fham ST |

Wil g9 2008 99 & WY W AT D
gfR1&0 § A9 9 D I | Eiea
(aeft uRevse yqE, 9Ra |eR fm fa.)
Y 2008 T H WAl 95T F A AT ERT I8
Rreprad fiell & f6 o AMi @1 01.07.2009 &
7d AR {B P 01.07.2009 & I IR &
foTe AT A E 1A 01.07.2009 B Y4 Ufraror

PN AT T E, TS AR aRAen § 2014-15
@& Rfdal & forg Irg & IR 91 01.07.2009
D qeE GRIE A Ao W 9 Aifed g .
& ARl & o b Fgfa w201 4 7 aivia &1

A M H geT & fb Wi ad 2008 A AT
01.07.2009 & Q4 IT YLAN YIRI&0T 3 ol 77
SR IRIe0 § AGH BT Pls TS B d TS BV |
SC Bad | $HD! AT & s T Al &
forT =amr v a et fora S e |

9 HeM YRISNT & IfgAaT o frfd s
ST & B |

Hited Afdbd A f&d 16—17 Riawax
2000 B O AN, TAIMS NI &
ey |
9. €1.U% 14/2 (@) fa=iap 15.7.2016

(HEIses ¥erg) §eauve = fecedt)
T g & fo uRev et BrRIfe N 200304

9. 317-04/2012 - I (41 )/II fe=1a 30
T 2016
Suded U B ERI U 1A brafera
< 37Y UG | I[N ARl IRATSA g9 WX
HHARAT & TIeeAIT Bl aven FeRia fea
T

FIoHTTA — 7. 14—1/2012 — G T &

(dgagea) faeid 13 gerg 2016

YRT ARBR & Tl SUHH fAHNT 7 379+ 3.
THA.02/0002/2014 -S4 (S A Sl
T — IX/ 16 fa7d 4 JATS 201 6 PI NS
TP H HRIRT 9IS olael U9 STfEFRey HHaATRAT
@ foru 3ienfiie 7e e w1 & 2 .4 yfowd SR
&S| T BA M LT 1 14.8 YRR BT, S
&% 01.07 2016 & GHIGT BT |

1 w79 /forel oIk ufNFsd Wik IR 2 RidaR 2016 o TSaId & TGN 1 7]
9 3NRA DI ISP Bl ARG PN 91 2 RIdeR B ST B IF—9fcreTd Ihed IR
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A% 18.7.201 6 & 931 4. I U9 /BfFel 4eM
P! 1€ FUATATE AT JAMIDT SR HRA Bl (AT
ToT B |

7) SIgAUATe SSET Yo /Biel Yeme St
1.1.2007 ¥ gl RerFs gy |

) ATETATS ST Y /Bfiel et i
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SIS B U7 AT 40—13/201 5-PEN
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